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Modicare' Business Plan

You receive commission in your registered bank account on 9" of every month

1. To Earn from MODICARE you need to do 3 things
i. Selfuse
ii. Share
iii. Sponsor

The path to building your Self Use: Confidence comes by Share: Once you start using your Modicare products, Sponsor: This Is your own
Modicare business and to doing things yourself. Hance, it's start sharing the products with your friends, relatives business, but you don't do it
Azadi is simple - talk to Important that you first become & and acqualntances. Start sharing your positive product alone, You should work on getting
people about Modicare, use 100% user of Modicara products experiences so that peaple known 10 you can aiso 1% of 100 people effort rather
Modicare products, sell and replace all current products in axperience the power of Modicare products. We offer than putting 100% of your own.
Modicare products and build | YoUr "ome with Modicare products, | you 100% Personal Satistaction Guarantee from Start building a team of users and
We offer you more than 750 bestin | Mr. Samir Kumaar Modl - if you or your customars don't | experience the power of Sami

teams of users and sallers. class products to choose from, Iike any product, they can be returned for a full refund.” ' Modi Azadi Plan 2.0,

To avail this business opportunity you have to switch your shop and buy and use excellent quality MODICARE products.

Share this with other just by forwarding the link of your personal website.

2. The commission is earned with 12 areas of income.

Samir Modi Azadi Plan 2.0 offers you 12 areas of income
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These 12 area can be explained as:

BN Upto 30% savings on WA Upto 30% retail profit

consumption

Madicare offers products in 14 categories that are of reguiar use for the

entire family, As 4 loyal user of Modicare Products, you can save not only
upto 30% by buying and consuming Modicare products directly, but also
get free products with our Repurchase and Loyalty Program,

Sharing products with your customers Is the fizst step In bullding a
sirong foundation for your business. As a Modicare Consuliant you
purchase products at consultant price and can share the products
with your Customers at Retail prica/MRP, The difference between the
price thal you pay and the price at which the products are sold is the
Retail Profit that you earn. You can earn Retall Profits of upto 20%,
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03 | 7%-16% ACCUMULATIVE

PERFORMANCE BONUS
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Accumulative Performance Bonus (APB) Slabs 7% -16%

PERSONAL PV for Bonus

Accumulative PV

| Accumulative BV

Performance Bonus (PV X 27)** Up to Senior Supervisor 215
Level i ,
Range Range Director & above 2 30
Consultant 7% | 110 <300 27to <8100
Senior Consultant  10% | 300to <1200 | 8100 to <32400
| , , ~ Faststart10%: 240 GPV
Supervisor 13% | 1200to <2700 | 32400 to <72900 (6480 GBV) in a single month
Senior Supervisor | 16% | 2700 to <4000 | 72900 to <108000 before reaching 10% level
Director 16%

14000 and above 108000 and above

:¥ 4% Director Bonus (DB) Pool

—— -

¢ Modicare sets aside 4% of the
company's Monthly BV as Director
Bonus (DB) Pool exclusively for
Paid-As-Title Director.

Do atleast 1100 PGPV (29,700 PGBV) to
qualify as a Director first time without
accumulation.

First-time Director has to have atleast
1100 PGPV.

Roll-Up Volume from Non-Qualified legs
also be counted for Director

Qualification 5
e All Qualified Directors can earn this
bonus which is paid on the PGPV of o
Qualified Directors.
Title Qualification
Director PPV >= 30, PGPV>=1100

This bonus is computed by a “Point System”
based on the Director Bonus points earned by
all qualifying PAT Director achievers.

DB Index is allotted based on monthly
computation and is likely to vary from month
to month: the index is determined and
announced after the month-end closing.

The formula of determining DB points is as
mentioned below:

Modicare's total monthly BV = A
Director Bonus Pool (4% of A) = B

Sum total of DB points collected by all DB
qualifiers in a month =C
DB Point Index (Rupees) =

Director Bonus
Points in %

6



15% Team Bonus (TB) Pool

* Modicare sets aside 15% of the company's «

monthly BV as Team Bonus Pool.
» All qualified Senior Director
& Above consultants can eam .
this bonus which is paid upto
9 generations deep. .
* This bonus is computed by a “Point .

System" based on the Team Bonus (TB) .
Points earned by all qualified Senior
Directors and above in a month.

TB point index is allotted based on monthly computation
and is likely to vary from month to month; the index
determined and announced after the month-end closing.

The formula of determining TB points is as mentioned
below:

Modicare's total monthly BV = A

Team Bonus (15% of &) =B

Sum Total of TB points collected by all TB qualifiers in a
month = C

TB Point index (Rupees) = B/C

Qualifying Conditions  Qualified Director Generation in %

Status revarery B, EIIZEEEEEEE
6 &

Senior Director (SD) PPV=30 PGPV=000 1 4

Executive Director (ED) PPV=30PGPV=600 2 6 5 4 3

Senior Executive Director (SED) PPV=30PGPV=300 3 6 5 4 3 2
Platinum Director (PD) PPV30PGPV=100 4 6 5 4 3 2 1
Diamond Director (DD) PPV230 6 6 5 432 105

Black Diamond Director (BDD) PPV230

Red Diamond Director (RDD) ~ PPV230

Global Red Diamond Director  ppy>30
(GRDD)

{8 7% Builder Bonus Pool

Qualified Sentor Directors to Platinum Director

Rubes;

| * ABPAT Senior Director to Platinum Director Consultants are eligible
o eam S bonus,

Points sarned by ol quaiified Senior Directons to Platiours Direcion
in a manth,

likedy 1o vary from month % month; the ndex i determined
| and annsonced atter the manth end closing

2% Diamond Bonus (DB) Pool

Qualified Drvamond Directors & Above
o Modicare sats asde 2% of Company's monthly BY aa Diamond Bonws (06)

Pules:

Poal.

* All PAT Diamond Directors & Above consultants can eam this bonus.
* This bonus is computed by a *Point Systam™ based on the Team Borss points

* This beaus ks computed by & “Point System” based on the Team Boows (T8}

8 6 5 4 3 2 10505

11 6 5 4 3 2 1050505

214 6 5 4 3 2 {1 05050505

o Modicare sets aside 7% of Company's Monthly BV as Bullder Bonus (88) Pool,

7% of 1otal Modicare Manthly BV
Builder Bonus Point Value = 7./ 5 pones samed by all Ouaified
Senior Drectors to Plabnum Directors in a Month

* Buider Bormm Point index i alotied based on monthly compulation and is

2% of total Modicare BY

{upto five gensrations) samed by all qualdying “Dlamond Director and Abowe" all Qualified Diamond and Above in a month

achiovers

aftor the month end closing

* Damond Bonus poirt index is allotied based on monthly computation and is
ikely o vary fom month to manth, the index is delermined and annoorced



N 2% Travel Fund (TF) Pool

Qualified Senior Director & Above
Rues: * This is paid 1o Oualified Senior Director and Above (itke achievers. The Travel
Fund i to be used for travel trips announced by the company,

* Team Benus Points (upto 5 generations) are used to caiculate Trawel Fund

N 5% Car Fund (CF) Pool

Qualfied Senior Executive Directors & Above
Rules: | o Mantan Qualified Senior Exscutive Direcior o Ngher title for 3 consecutive
months and sam the Car Fund from fourty month onwards,
* A consultant qualitying for the Car Fund has to purchase a cattwo-whesler
after gniting appeoval from the company.
The vakue of twe-whesler has to be misimum Re. 50,000
Rs. 1,00.000:manth is e maximum amount one can eam In Car Fund.
Toam Bones points 10 be wsed for the CF cakaulation
Once a consultant quaifies for CF; he'she can keep aaming this even after
quaifying as Senior Director Achiover or highaer,

3% Home Bonus (HB) Pool

Qualified Diamond Directors & Above

Putex; | o Maintain Quatfied Diamond Director or higher for 3 consecutive months and

sam the HE from Sourth month onwards.

« The Home Bonus will be relsased ty Modicare in the foliowing menth along
with Be Bonus Chegue.

o R 1,20,000/month is the muosam amaunt one can eam n K8, Team Bomes
point ia used for MB calculaton,

* Onoe a conuiant qualifias for HB then hedshe can keep sdrming this even
aftar quadfying 23 Senbor Director Achiover or higher,

17% Leadership Productivity
Bonus (LPB) Pool

* This bonus as the name sugpests is * I your directir dommiite Soes not
i s a reward to create headars i your have a GPY of 3600 then GPY of
team qualfied/ unqualifed Dirsctom is

o Modcare sets aside 17% of the compeny'n  o¥ied up 1 3600 GV in achieved
Monitily BV for Leadarship Prockectity * For awery LP8 log, yoou wit aam a

Boous {LPE). fsesd guararfes of 3500 L7B Points.
o Ris paid fo ol Quolified Senice Directr and. N0 Fond Gearantos to be passed
Above consuBants who have ateast cou iy 00 10 & qualified cpiine,

of 3600 GFV with a Qualiied Diructor o * Also. you will earn muliple

Abave in e same. generation LPE from your LS Leg
« LPG Is paid om legs which have at lnast from &l qualied 5D and Abowe
3500 6PV and afinast one Paid as Tile basm Your and Your downlne's PAT,
Dimctoe or highee,
LPB points table
LPB Paints are paid on PAT title of the Downline Consultant

Titks Geoerations LP8 ponts o %

IS g MY W TN G

Seaiw Director 1 5 5
Exacutrwe Diroctor 2 § 5 §
Senvor Eseculive Director 3 5§ 5/6 8
Pletinum Directir 4 $:515 19814
Diamond Deector 5 5§ 6 6 5 4 3
Black Diarmond Director 6 5 5:5-5 4 3 2
HRed Dlamond Director T § §66 8 4 3 21
Global Red Diemond Director 8 5§ 55 5 4 3 2105

Travel Fund Point Valug =

Car Fund Fund Point Value

Home Bonus Point Value =

2% of fotal Modicars BY

Total TB Points earned upto 5 generations
by TB qualifiers in a month

5% of total Modicare BY

= Total TB Points samed by Car Fund
qualifiers in a month

3% of total Modicare BY

Total TB Points samed by House Bonus
gualifiers in a month.

EFl 1% Yearly Founder Bonus Pool

Qualification Period: January to December

Qualification Period for 2023: Feb 2023 to December 2023

* Achieve PAT Diamond and Abowe Sor mmnimem & months out of 12 months in
@ calendar year.

o Achieve PAT Diamond and Abowe for mmimum & monts out of 11 months
{Feb 12 Decomber for Year X123)

* Paid Yoarly to o/l v Oualifars.

ligtaey:

Founder Bonus Point Value =

1% of total Modicars Anrual BY
Total TB Pomts (5 Generations) earned by a8
qualified Founder Bonus Achiavers in thair
qualified manths.

The Structure should be maintained but important is to share the products and business opportunity.



